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environment	
  
Mere	
  	
  Berryman	
  



Overview	
  
1. Thinking	
  once	
  again	
  about	
  context
2. The	
  will	
  - resta9ng	
  some	
  of	
  the	
  ‘givens’	
  of	
  Aotearoa/New Zealand

• The	
  moral	
  impera9ve:	
  Te	
  Tiri9	
  o	
  Waitangi
• The	
  poli9cal	
  impera9ve:	
  Ka	
  Hiki9a
• The	
  social	
  impera9ve:	
  ERO	
  School	
  Evalua9on	
  Indicators
• How	
  will	
  the	
  new	
  PLD	
  and	
  CoL	
  environment	
  respond?

3. A	
  way	
  –Belonging	
  through	
  Equity/Iden9ty	
  and	
  Quality
4. Growing	
  new	
  iden99es	
  requires	
  disrup9ng	
  the	
  status	
  quo
5. Mahi	
  Tahi	
  and	
  the	
  Ako:	
  Cri9cal	
  contexts	
  for	
  learning
6. A	
  spotlight	
  on	
  our	
  own	
  prac9ces

• Where	
  are	
  we	
  going?
• How	
  are	
  we	
  going?
• Where	
  to	
  next?	
  



The	
  Context	
  -­‐	
  ‘White	
  privilege’	
  	
  
	
  • The	
  benefits	
  and	
  rights	
  of	
  those	
  who	
  are	
  white	
  accrue without	
  

any	
  deliberate	
  effort	
  on	
  their	
  part	
  	
  
	
  	
  • Coming	
  to	
  terms	
  with	
  this	
  unearned	
  white	
  privilege	
  is “not about	
  

blame,	
  shame	
  or	
  guilt”	
  	
  	
  
• Whiteness	
  is	
  not	
  something	
  created	
  deliberately	
  by	
  individuals	
   

white	
  privilege	
  is	
  daily	
  recreated	
  by	
  whites	
  at	
  both	
  the	
  individual	
  
and	
  ins9tu9on	
  level.	
  	
  	
  	
  

	
  

	
  

• Whiteness	
  is	
  not	
  solely	
  the	
  domain	
  of	
  white	
  supremist groups.	
  	
  
• Whiteness	
  is	
  also	
  perpetuated	
  by	
  tolerant	
  people,	
  lovers	
  of 

diversity	
  and	
  believers	
  in	
  social	
  jus9ce.	
  	
  	
  

• Whiteness	
  is	
  constantly	
  re-­‐established	
  and	
  reconstructed	
  by	
   whites	
  
from	
  all	
  walks	
  of	
  life.	
  	
  	
  

	
  
	
  These	
  understandings	
  are	
  aaributed	
  to	
  the	
  scholarship	
  and	
  

work of	
  Dr	
  Ann Milne	
  



What	
  are	
  white	
  spaces	
  in	
  NZ	
  schools?	
  	
  

For	
  people	
  of	
  colour/Māori/iwi	
  they	
  are:	
  
	
  • Anything	
  non-­‐Māori	
  accept	
  as	
  ‘normal’	
  when for	
  Māori	
  it’s	
  

really	
  not.	
  	
  

	
  • Any	
  situa9on	
  that	
  prevents,	
  or	
  works	
  against Māori	
  
students	
  ‘being	
  Māori’.	
  	
  	
  

	
  

• Any	
  situa9on	
  that	
  requires	
  you	
  to	
  ‘be’	
  someone	
  else	
  and	
  
leave	
  your	
  own	
  ways	
  of being	
  behind.	
  	
  

	
  

These	
  understandings	
  are	
  aaributed	
  to	
  the	
  scholarship and	
  
work	
  of	
  Dr	
  Ann	
  Milne	
  



What	
  are	
  white	
  spaces	
  in	
  NZ	
  schools?	
  	
  

For	
  people	
  of	
  colour/Māori/iwi	
  they	
  are:	
  

	
  

• Anything	
  that	
  allows	
  Māori	
  to	
  require	
  less	
  of	
  themself	
  /	
  to	
  have	
  
lower	
  expecta9ons	
  because	
  that’s	
  just	
  the	
  way	
  it	
  is	
  (streaming).	
  

• Anything	
  that	
  reinforces	
  stereo-­‐types	
  and	
  nega9ve	
  ideas about	
  Māori.	
  	
  

• Any	
  policy	
  or	
  prac9ce	
  that	
  ignores	
  Māori/iwi	
  epistemology,	
  
ontology,	
  voices,	
  perspec9ves.	
  

	
  
	
  

• Any	
  policy	
  or	
  prac9ce	
  that	
  perpetuates	
  one	
  group	
  ‘is right’	
  
over	
  another	
  (Marginalisa9on,	
  Racism).	
  	
  

	
  

	
  
These	
  understandings	
  are	
  aaributed	
  to	
  the	
  scholarship	
  and 

work	
  of	
  Dr	
  Ann	
  Milne	
  

	
  
	
  



	
  Naming:	
  ‘if	
  you	
  can	
  name	
  it	
  
you	
  can claim	
  it”	
  

	
  
‘Naming’	
  (in	
  a	
  cri9cal	
  con	
   text)	
  is	
  
about	
  iden9fying	
  and	
  defining	
  social	
  
and	
  cultural	
  acts that	
  oppress	
  people	
  
of	
  colour	
  or	
  other	
  tradi9onally	
  
minori9sed	
  group.	
  
	
  

The	
  bus	
  driver	
  story	
  from	
  last	
  month.
	
  



	
  
In	
  NZ	
  society	
  the	
  act	
  of	
  
‘naming’	
  –	
  of	
  iden9fying	
  and	
  
defining	
  oppressive	
  social	
  and	
  
cultural	
  acts	
  requires	
  courage	
  
because	
  it	
  runs	
  counter	
  to	
  the	
  
poli9cally	
  laundered	
  policies	
   and	
  
beliefs.	
  
	
  

Naming	
  therefore	
  is	
  ofen	
  deemed	
  
to	
  be	
  ‘dangerous	
  conversa+ons’.	
  



	
  Or	
  ‘naming’	
  can	
  ofen	
  be	
  something	
  
to be	
  ignored,	
  marginalised,	
  belialed	
  

and	
  even	
  made	
  fun	
  of.	
  
	
  
	
  



How do these cartoons reflect the very fabric of 
New Zealand society? What are the implications? 



	
  

‘Naming’	
  should	
  not	
  be	
  confused	
   
with	
  the	
  ‘challenging	
  

conversa9ons’	
  that	
  schools	
  may	
  be 
more	
  familiar	
  with.	
  

	
  
	
  

Although	
  there	
  are	
  some	
  
dis9nct parallels.	
  



Not	
  naming	
  	
  
• McLaren	
  (2007)	
  would	
  suggest	
  that	
  not	
  naming	
  
cons9tutes	
  an	
  ac9ve	
  refusal	
  to	
  create	
  reflec9ve	
  
ci9zens,	
  put	
  simply	
  it	
  is	
  a	
  means	
  of	
  silencing	
  the	
  
less	
  powerful	
  (Māori	
  and	
  Māori	
  students).	
  	
  

• Fine	
  and	
  Weiss	
  (2003)	
  would	
  suggest	
  that	
  
in	
  not	
   naming	
  we	
  systema9cally	
  alienate,	
  cut	
  off	
  
from	
  home,	
  from	
  heritage	
  and	
  from	
  lived	
  
experiences.	
   	
  

	
  • Bishop	
  and	
  Berryman	
  (2006)	
  reveal	
  this	
  has	
  
ul9mately	
  severed	
  dispropor9onate	
  numbers	
  of 
Māori	
  students	
  from	
  the	
  educa9onal	
  process.	
  	
  

	
  
• The	
  implica9ons	
  for	
  the	
  current	
  place	
  of	
  Māori	
  in 
wider	
  society	
  is	
  part	
  of	
  our	
  reason	
  for	
  being.	
  	
  



The	
  will	
  -­‐	
  The	
  fabric	
  of	
  our	
  society	
  	
  
The	
  moral	
  impera+ve	
  

1.   Participation
2.   Protection
3.   Partnership



Considering	
  your	
  posi+oning	
  along	
  the	
  
con+nuum

Understand	
  and	
  are	
  
commi.ed	
  to	
  the	
  
Treaty	
  of	
  Waitangi	
  
and	
  biculturalism	
  

Strive	
  to:	
  disrupt	
  the	
  
status	
  quo	
  and	
  enact	
  
social	
  jus>ce.	
  Seek	
  
ways	
  to	
  eliminate	
  

inequity	
  	
  	
  

Work	
  to:	
  maintain	
  the	
  
status	
  quo	
  and	
  thus	
  
retain	
  power	
  and	
  

privilege	
  	
  

Reject	
  the	
  Treaty	
  of	
  
Waitangi,	
  

resist	
  biculturalism,	
  
promote	
  

mul>culturalism/equality	
  

“Washing one’s hands of the conflict between the powerful and the powerless means to 
side with the powerful, not to be neutral.” (Freire 1985)	





When	
  the	
  lived	
  reality	
  of	
  Māori	
  is	
  not	
  located	
  
within	
  Māori	
  theore>cal	
  constructs	
  of	
  poten>al,	
  
what	
  happens	
  to	
  one’s	
  feelings	
  of	
  wellbeing?	
  

	
  
	
  
	
  

‘Māori	
  poten9al	
  
has	
  never	
  been	
  
greater	
  but…’	
  
Durie	
  2015	
  



Ka	
  Hiki9a	
  is	
  defined	
  as	
  a	
  means	
  to	
  “‘step	
  up’,	
  
‘lif	
  up’,	
  or	
  lengthen	
  one’s	
  stride’.”	
  	
  
In	
  2013,	
  the	
  Ministry	
  revised	
  and	
  refreshed	
  
this	
  strategy	
  and	
  released	
  
Ka	
  Hiki>a	
  -­‐	
  Accelera>ng	
  Success	
  Ka	
  Hiki>a	
  -­‐	
   
Accelera>ng	
  Success	
  2013-­‐2017.	
  

	
  
	
  

The	
  Poli+cal	
  Impera+ve:	
  	
  
Ka	
  Hiki+a	
  



• Treaty	
  of	
  Waitangi	
  -­‐	
  ensuring	
  Māori	
  
students	
  enjoy	
  and	
  achieve	
  educa9on	
  
success	
  as	
  Māori	
  is	
  a	
  shared	
  responsibility	
  

• Māori	
  poten9al	
  approach	
  –	
  high	
  
expecta9ons	
  for	
  Māori	
  students	
  to	
  achieve	
  

	
  • Ako	
  –	
  a	
  reciprocal,	
  two-­‐way	
  teaching	
  
and learning	
  approach	
  	
  

	
  • Iden9ty,	
  language	
  and	
  culture	
  count	
  –
Māori students	
  benefit	
  from	
  seeing	
  their	
  
experiences	
  and	
  knowledge	
  reflected	
  in	
  
teaching	
  and	
  learning	
  	
  

• Produc9ve	
  partnerships	
  with	
  key	
  
stakeholders	
  –	
  ongoing	
  exchange	
  of	
   
knowledge	
  and	
  informa9on	
  and	
  the	
  	
  
involvement	
  of	
  parents	
  and	
  whānau.	
  	
  	
  



A	
  response	
  to	
  Ka	
  Hiki9a	
  

“This	
  means we	
  all need to	
  step	
  up	
  to	
  that	
  
responsibility.	
  It’s	
  not	
  something	
  that	
  we	
  can	
  abrogate	
   
responsibility	
  for	
  and leave	
  to	
  the	
  poli9cians,	
  or	
  to	
   
Māori,	
  or	
  to	
  Pākehā,	
  or	
  to	
  someone	
  else.	
  It’s	
  a	
  
responsibility	
  we	
  each	
  have	
  as ci9zens,	
  as	
  adults
and as educators.	
  It’s	
  urgent,	
  it’s	
  important	
  and	
  
it’s	
  exci9ng.”	
  
	
  

Kia	
  Eke	
  Panuku:	
  A	
  Treaty	
  of	
  Waitangi	
  Perspec9ve	
  



	
  
The	
  social	
  impera+ve:	
  

ERO	
  School	
  Evalua+on	
   Indicators	
  
• Learners	
  
• Responsive	
  curriculum,	
  effec9ve	
  

teaching	
  and opportunity	
  to	
  learn	
  
• Educa9onally	
  powerful	
  

connec9ons	
  and	
  rela9onships	
  
	
  

	
  	
  

• Manaakitanga,	
  Whanaungatanga	
  ,	
  
Ako	
  and Mahi	
  Tahi	
  	
  	
  

	
  

• Stewardship,	
  leadership,	
  
professional	
  capability	
  and 
collec9ve	
  capacity	
  	
  

• Evalua9on,	
  inquiry	
  and	
  knowledge 
building	
  for	
  improvement	
  and	
  
innova9on	
   	
  



	
  
The	
  new	
  PLD	
  and	
  CoL	
  environment	
  

	
  “Māori	
  students	
  enjoying	
  and	
  achieving	
  
educa>on	
  success	
  as	
  Māori.”	
  
	
  

	
  
By	
  now,	
  this	
  should/could	
  have	
  begun	
  to	
  become	
  
the	
  kaupapa	
  for	
  your	
  own	
  school	
  and what	
  ERO	
  now	
  
requires	
  would	
  be	
  business	
  as	
  usual.	
  	
  

	
  
What	
  do	
  you	
  understand	
  about	
  the	
  new	
  PLD and	
  
CoL	
  environment?	
  

	
   Think-­‐pair-­‐share
	
  



A	
  way…	
  

A	
  new	
  	
  
way	
  of	
  
being…	
  



With	
  iden9ty	
  secure,	
  a	
  sense	
  of	
  belonging	
  is	
  
promoted,	
  thus	
  leading	
  to	
  more	
  equitable	
  

outcomes	
  and,	
  a	
  new	
  way	
  of	
  being…	
  





Kia	
  Eke	
  Panuku	
  Dimensions	
  















If	
  you	
  were	
  to	
  put	
  a	
  spotlight	
  on	
  your	
  own	
  prac9ces,	
  
according	
  to	
  these	
  cri9cal	
  and	
  cultural	
  contexts	
  for	
  
promo9ng,	
  aligning	
  and	
  spreading	
  contexts	
  to	
  promote	
  
equity	
  through	
  quality:	
  

• Where	
  are	
  you	
  going?	
   	
  
• How	
  are	
  you	
  going?	
   	
  
• Where	
  to	
  next?	
   	
  

	
  
	
  

Discussion	
  





“Māori	
  students	
  enjoying	
  
and	
  achieving	
  educa>on	
  
success	
  as	
  Māori.”	
  

By	
  now,	
  this	
  should/could	
  
have	
  become	
  the	
  kaupapa	
  
for	
  your	
  own	
  school	
  and	
  
what	
  ERO	
  would	
  be	
  
requiring	
  would	
  be	
  
business	
  as	
  usual.	
  

What	
  do	
  you	
  
understanding	
  the	
  new	
  
PLD	
  and	
  CoL	
  environment	
  
offering?	
  




